


families with children, facilitating a conducive environment for balancing work 

and family life, and promoting parental engagement. 

By 2030, we target/aim  to establish 4,500 alternative individual care services for 

children and 900 alternative family-type childcare services, thereby enabling 

parents, particularly mothers, to pursue their professional aspirations without 

compromising their caregiving responsibilities. Moreover, our legislative reforms 

have ushered in a new era of flexibility for working parents, with provisions 

encouraging fathers to actively participate in childcare through paternity leave 

and other supportive measures. 

Furthermore, recognizing the pivotal role of the private sector in fostering a 

family-friendly environment, we have enacted legislation that empowers 

employers to create daycare facilities, mini-creches, and breastfeeding rooms. 

These initiatives not only promote gender equality but also contribute to enhanced 

productivity and employee well-being. 

In our unwavering commitment to eliminating inequities and promoting gender 




