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Mr. Chairman,

made investments in both the formal and informal sectors of the Ghanaian

economy. A number of Ghanaian returnees have invested in small businesses on
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acquiring skills which prove useful when they decide to return home. Such skills
are useful in supporting our development efforts.

A positive aspect of the emigration of such unskilled persons is that they help in
reducing the number of unemployed persons in the country - a situation which will
have associated with it a number of social problems with its associated negative
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Students

A number of Ghanaians leave the country to acquire academic and professional
skills. Many of these persons return to the country to add to our human capital
and confribute to our national development efforts.

Skilled manpower
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studies have confirmed that brain drain from a skills-scarce poor country leads
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growth rate of the effective human capital that remains behind in the economy
and hence generates a permanent reduction in per capita income growth in the
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The negative effect of migration goes beyond the loss of skilled human resources

and includes the loss of return on the investment made by the country of origin
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Kingdom, Canada and South Africa as well as to the Arabian Gulf. It is believed
that there are more Ghanaian doctors working outside than there are in Ghana
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years. In the past decade, Ghana is estimated to have IosT 50% of its
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The situation in the education sector is also alarming especially at the tertiary
level where the shortage of academic, professional and research staff have left
some of the universities with inexperienced and insufficient staff with low
morale. Some courses are taught by staff without the requisite expertise and
staff are forced to handle increasing numbers of students. Essentially, the
tertiary institutions are not able to produce the types of students most critically



which aim at ensuring that migration issues are taken into consideration in all our
development activities.

Additionally, the Ghana Immigration Service has established a Migration
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immigrants coming to the country.

Non-Resident Ghanaians
Non-Resident Ghanaians Fund
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source of funds for the Ghana Poverty Reduction Strategy (G6PRS) and other

yﬂﬂpjn'ﬁ'nr‘ nrnAArAMmmMmAan The Finanmrcina ctnatnm: of +lhn ociimecs 4+ ~NDhCc

identifies innovative financing mechanisms such as contributions from Non-
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Mr Chairman,

Combating Brain Drain

The health and education sectors are areas where emigration has had tremendous
negative impacts. A number of initiatives are thus being taken to reduce the large
numbers of professnonals who leave the country. The Government is working to
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professionals in the education sector and to provide a conducive environment as
the first line of defence against brain drain. There have been increases in basic
salaries and allowances, and incentive schemes such as housing and means of
fransport to encourage staff at post and potential staff.
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