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1. The big picture: 
A. Why focus on youth?
B. Youth vulnerabilities in the labour market
C. ����������������������������ǯ������

2. Labour market trends for youth: the pre-crisis 
picture

3. Impact of the global economic crisis on youth 
in the labour market

4. Policy responses





 Inefficiencies in youth labour market
(unemployment, discouragement, working
poverty) are costly

 Lack of decent work at an early age
compromises future 

compr



 Educational deficiencies
 Skills/talent mismatch
 Lack of work experience, professional contacts, 

networks
 Precarious employment contracts/dual labour 

markets
▪ Last-in, first-out phenomenon

 Barriers to entrepreneurship















 Young women tend to have more difficulty 
finding work than young men.

 In most OECD countries, unemployment is 
higher among the lesser educated youth; in 
developing countries, it is the highly 
educated who face longer job searches.

 Unemployment rates are typically higher 
among ethnic minorities.
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M = male; F = female

Source: Laborsta
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 Slight increase in youth part-time employment rates but impact on temporary 
employment is less obvious.

 Part-time employment more relevant for UK youth, but incidence of temporary 
employment is very low compared to Germany and Spain.

Source: Eurostat Source: Eurostat





 Lack of decent work is nothing new for majority of 
youth

 Dominance of self-employment acts as a buffer, 
�������������������������������������������������ǥ�
increase in vulnerable employment and casual 
�������������ǲ��������������������ǳ����������
economy

 Secondary consequences on education and training, 
pregnancy and parenthood, health



 Impacts timing of labour market entry 
ȋǲ����������ǳ�������������Ȍǡ����������������
of the transition (multiple spells of 
unemployment), social norms adopted 
(mistrust in the State and economic system)

 ǲ���������������ǳ�ǫ





Key considerations
 Youth are a heterogeneous group: important to profile 

youth for early identification of vulnerabilities
 Multi component interventions, well-focused on specific 

needs of youth and the labour market

1. Addressing skills mismatches
 Facilitate access to vocational training
 Entrepreneurship programmes
 Soft and life skills training programmes
 Linking employers with educational institutions



2. Addressing slow job growth barriers
 Active labour market policies
 Public works programmes
 Public service programmes

3. Addressing inadequate job matching
 Employment and intermediation services

4. Addressing poor signalling
 Skills certification systems

5. Supporting strong labour market information systems
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