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Bringing Return Migration
Back On The Agenda

3 Rs. Return iIs part of migration process

Substantial volume on Return (between
1991 andj2001 the volume of ‘return’

migratior] quadrupled)
Beyond rgmittance.




INGREDIENTS FOR POSITIVE SOCIAL
AND ECONOMIC. CHANGE

3 forms df capital needed: Financial,
Human aphd Social Capital

Enablingjand conducive environment: Rule
of law, adcountability, good governance
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DATAI TRANRED PROJET




lefits of Return Migration

In Gh&na and Cote d’lvoire




Benefits at Individual level: |

confidently sayfthat What | am now really has all its roots in the 15
years that ljwas in the State’(ITC Entrepreneur in Ghana)

90% gain
network

Examp|e Expanded network. Higher return on
Investment

Upward job mobiljt
; . : ) >70% of elite better 'off
76 % work experig@nce than b4 migration

ful
very tsett A third of less-killed
had higher income than
abroad.







Benefit‘.L; at Macro level (Public

‘My exp@rience had made me very human
rights cofjscious’ (Ghanaian Elite Returnee)

‘I am very critical of things,..of the
acceptange of bad workmanship, a total lack
of custonger care’




EConomic Benefit
(employment)

Occupati
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ClV
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Skilled %
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Employee

47

60

Self
employed

9

8

Employer

23

Other




Economic Benefit (Taxation)

Most of the entrepreneurs (self employed)
have regigtered their business and therefore
operate Iy a formal sector: 69% in CIV ana
63% In Ghana.

C Provides additional income to local and
national guthorities through taxation.

Income tgx for all employees.




In Shiort, Return Migration

Does no{ STOP private transfer to family
and relatiive (remittance)

Provides Skills and Knowledge for local
developnjent

Expands social network




Conclusion

If you could go back Would you take the decision to
return?

| Don’t Know
1%

Yes, but @ No
differently
35%

m Yes, Exactly
O Yes, but differently
O | Don’'t Know

Yes, Exactly
48%

Policy Issug: Provide enabling and conducive
environment; Address challenges of return.




