Report of the Asia and the Pacific Regional Preparatory Meeting
on “Promoting productive capacity, employment and decent work
in Asia and the Pacific: a regional approachto sustained, inclusive
and equitable growth andachieving the MDGS for the 2012
Annual Ministerial R eview of the Economic and Social Council
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Key policy messages
et
Progress has been made in theAsia and Pacific region on employment and

decent work related Internationally-agreed Development Goals (IDGS),
including the MDGs:

Dynamic growth in Asia and the Pacific has lifted hundreds of millions
of people from severe poverty.Much progress hasbeen made in
making decent work a central objective in national development
strategiesand in improving labour market governance

Progress was also observed in the followingareas: increased
investment in social protection systemsgreater awareness in and
action on the rights of migrant workers; enhanced efforts in
combating chid labour and providing greater skills to young women
and men.

Sixty-eight Conventions were ratified by AsiaPacific Member States
since August 2006 However ratification and implementation of ILO
core conventions remain lower than in other regions.







inclusive, sustainable and equitable growth and sustainable
development.
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I nkgin , Ms. Sachiko Yamamoto, Regional Director for
Asia and the Pacific, International Labour Organization (ILO ), H
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B. Session 1Promoting productive capacity, employment and
decent work in Asia and the Pacific -Lessons learned and good
practices

1. Panellist Presentation

Mr. Patrik Andersson, Chief, Social Integration Section, UN Economic
and Social Comr_nission for Asia and the Padid (UNESCAP), ga
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H.E. Ms. Sarita Giri, Minister of Labour and Transport Management,

Nepal, d oy e
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C. Session 2A regional approach to sustained, inclusive and
equitable growth and achieving the MDGs Key Policy Messages
for the 2012 ECOSOC AMR

H.E. Ambassador Abdul Momen, VicePresident, United Nations
Economic and Social Council (ECOSOC) &b e
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Design policy packages, based on the ILO’s Global Jobs Pact, to
promote an equitable jobsrich strategy;

Promote collective bargaining and the development ominimum wage
systems based on ILO standards;

Build and/or strengthen comprehensive social protection systems,
social protection floors, targetedin particular at the most vulnerable
and poorest based on national circumstances and using the respective
fiscal space of countries;

Support small- and medium-



