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Mr. Chair, 
 
1. I have the honour to speak on behalf of the Group of 77 and China on agenda item 139: 
“Review of efficiency: Management reform- Implementation: Shifting the management 
paradigm in the United Nations”. 
 
2. The Group of 77 and China would like to thank Ms. Maria Luiza Ribeiro Viotti, Chef de 
Cabinet for presenting the report of the Secretary General entitled “Shifting the management 
paradigm in the United Nations: review of progress in the implementation of management 
reform” which is contained in document A/75/201. We would also like to thank the Advisory 
Committee for their report on this matter through the Chairman of the said expert body, Mr. 
Abdallah Bachar Bong. 
 
3. The Group acknowledges the observations and recommendations made by the Board of 
Auditors on this matter in the context of their 2019 report on the financial statements of the 
United Nations (A/75/5 Vol. I), which we will consider as appropriate, together with the 
comments and recommendations of the Advisory Committee.   ’s report which the Group would like to 

address but due to time constraints we will highlight only a few. We believe that these 
elements are all related to the implementation of the management reform and should also be 
discussed under their corresponding agenda items. 
 
5. The Group, like the rest of the membership took a leap of faith when we adopted the 
proposals in resolution 72/266 B, to transform, hopefully for the better, the ability of the 
United Nations to deliver on all of its mandates in the different areas of its activities. The 
implementation of most of the changes started in January 2019, though others had already 
begun 
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system. Without its proper functioning, we could not entertain high hopes for any other 
processes or reforms in the Organization.  
 
6. Our expectations for the reform process as set forth by resolution 72/266 B, resolution 
72/303, and resolution 73/281, aimed above all at increasing transparency and accountability 
of the UN Secretariat to Member States. We agreed at that time, that the United Nations 
needed to cut cumbersome bureaucratic procedures within the Secretariat, but we also 
reaffirmed that this continues to be very distinct from the oversight functions of 
intergovernmental bodies, in particular the General Assembly, which remains key in this 
reform.  
 
7. The Group just like the Board of Auditors and the Advisory Committee remains concerned 
over the implementation of the delegation of authority framework and acknowledges that 
there is still room for improvement, in particular the need for explicit sub-delegation of 
authority to staff with Umoja roles and the need to develop capacity to revoke such delegation 
when necessary as an element of risk control. 




