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Introduction 

1. On 22 March 2011 the Applicant appealed the administrative decision which 

compelled her to retire at the age of 60, rather than 62. 

2. The basis for the Applicant’s appeal was that the administrative decision was 

factually flawed with regard to the classification of her contractual status (as a 

transferred staff member rather than a loaned staff member) thus resulting in a 

misapplication of the provisions of the applicable Inter-Organization Agreement 

(“IOA”).  The Applicant further contended that she had an acquired right to retire at 

age 62 and that the Administration’s decision to have her retire at age 60 was a 

misunderstanding of the IOA, and thus the impugned decision was also technically 

flawed.  

3. The Applicant sought rescission of the impugned decision and an order 

permitting her to retire at age 62.  

4. On 21 April 2011 the Respondent requested an extension of time to file his 

Reply on the grounds that: 

The Applicant and the Administration have been involved in ongoing 
negotiations and expect to reach an amicable resolution of this matter.  
However, an agreement has yet to be finalized. 

5. On 25 April 2011 the Tribunal granted the requested extension of time. 

6. On 29 April 2011 Counsel for the Applicant informed the Tribunal that he had 




