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. OCHA unsuccessfullv sought to ungrade the P-5 post of Head.r
the Office. ROWCA. to the D-1 level. Nevertheless. OCHA allowed

Applicant to be placed against the D-1 level until the expiry of his
fixed-term appointment. The Applicant cannot be transferred back to

Haili "2s the" PoSt 15 du€ to ‘be’ abolishietl. kufiher, in March 2011,
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23.. Thadvhuunal recls'nat’iné butaen 81 prodi'nes on'the’ Applicant arid there 1s

nothing on record to show that the decision was made on the ground of improper

~

mntiueesaginetthaAnplineat.. Moithaccotrayy #.iads thallOCHA has actéd m good
faith.
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