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of pre-approved candidates for potential consideration for future United Nations 

Secretariat JOs with similar functions at the same level, applied on 

25 January 2016. The deadline for applications was 12 March 2016. 

5. Also in January 2016, it was brought to the Administration’s attention that it 

was increasingly challenging to secure continued financing for the post 

encumbered by another UNCTAD staff member, who held a fixed-term 

appointment and served against a project post established for a specific regional 

programme. This programme had previously been funded with extra-budgetary 

funds and, when the latter were insufficient, with funds from the programme 

support account. Following that, on 29 January 2016, the Chief, Resources 

Management Service (“RMS”), UNCTAD, sent a memorandum to the Divisional 

Directors explaining the precarious funding situation of said position and 
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Consideration 

16. 
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efficiency, competency and integrity prescribed by 
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can be cancelled (denied) by the Senior Recruiter, at the 

request of the Hiring Manager or the Staffing Table 

Manager. 

5. When the position becomes no longer available after the 

job opening has been published, the Hiring Manager must 

provide a detailed written clarification for the reasons of 

cancellation to the Senior Recruiter. The Senior Recruiter 

will cancel the job posting and the Recruiter will inform all 

applicants who have applied, if any.
1
 

… 

7. The Hiring Manager shall be aware that a job opening 

cannot be cancelled as long as there is one (1) suitable 

candidate on the recommended list who has passed the 

assessment exercise. 

33. The Tribunal is satisfied that the Administration is entitled to cancel a JO, 

subject to a number of limitations, to wit: 

a. The cancellation must occur before the assessment exercise and the 

placement of at least one candidate on the recommended list (Verschuur 

UNDT/2010/149); 

b. If, like in the present case, an advertised position becomes no longer 

available, the Hiring Manager must provide a detailed written clarification 

for the reasons of the cancellation of the JO; and 

c. The candidates who applied for the JO must be informed of its 

cancellation. 

34. After examination of the documents at hand, the Tribunal considers that the 

above-cited requirements were met in this case. First, the assessment of 

candidates for JO No. 52264 had not commenced at the time of cancellation. 

Consequently, no candidate—including the Applicant—was or could have been 

placed on the recommended list. Second, when, on 16 March 2016, UNCTAD 
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UNOG a copy of the memorandum of 1 March 2016 from the Secretary-General, 

UNCTAD, which explained his decision to proceed with the lateral reassignment. 

Third, the Applicant was promptly informed of the cancellation of the post by 

email dated 18 March 2016. 

35. Therefore, from a legal standpoint, the decision to cancel JO No. 52264 fell 

within the Administration’s purview and was made in observance of all the 

necessary conditions. The Tribunal further stresses that not only the Applicant had 

not been recommended—let alone selected—but, far from there, the assessment 

phases had not yet been undertaken. At that stage, despite the JO having been 

advertised and the application period having expired, the Applicant did not have 

any entitlement to have the selection process brought to completion. 

36. Since no breach of the Applicant’s terms of appointment has been 

established, he is not entitled to compensation. 

Conclusion 

37. In view of the foregoing, the Tribunal DECIDES: 

The application is dismissed. 

(Signed) 

Judge Teresa Bravo 

Dated this 30
th

 day of May 2017 

Entered in the Register on this 30
th

 day of May 2017 

(Signed) 

René M. Vargas M., Registrar, Geneva 

 


