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Introduction 

1. On 6 May 2019, the Applicant, a former Project Manager at the United 

Nations Office of Project Services (“UNOPS”), filed this application in which he 

challenges “the decision of the Administration not to select him for the position of 

ERP/SAP [assumedly, a particular type of enterprise resource planning computer 

software] Project Manager - VA/2018/B5011/16266”.  

2. On 6 June 2019, the Respondent duly filed his reply in which he claims that 

the application is without merit.  

3. On 1 April 2020, the case was assigned to the undersigned Judge. 

4. By Order No. 64 (NY/2020) dated 6 April 2020, the Tribunal defined the 

issues of the present case on a preliminary basis and ordered:  

a. The Respondent to file, by 28 April 2020 (i) the UNOPS rules 

according to which the relevant selection exercises were conducted, (ii) the 

management evaluation response, and (iii) all relevant information and 
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14. Based on the above, the Tribunal is therefore left with no other option than 

finding that the Respondent actually never provided a response to the Applicant’s 

request for management evaluation. Accordingly, the Tribunal finds that with the lack 

of a management evaluation, the impugned administrative decision stands as is and 

that the application is therefore not moot or filed prematurely. 

The scope of the case 

15.  The Appeals Tribunal has held that “the Dispute Tribunal has the inherent 

power to individualize and define the administrative decision challenged by a party 

and to identify the subject(s) of judicial review”. When defining the issues of a case, 

the Appeals Tribunal further held that “the Dispute Tribunal may consider the 

application as a whole”. See Fasanella 2017-UNAT-765, para. 20, as affirmed in 

Cardwell 2018-UNAT-876, para. 23. 

16. The Applicant submits 
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individual is the one that is best able to meet their job functions and perform 

as required”; 

b. “[T]he vacancy announcement was for ‘ERP (Enterprise Resource 

Planning)/SAP Project Manager’, and the requirements set out in the vacancy 

announcement included “General knowledge of Enterprise Resource 

Planning, Material Master Data systems, Service Level Agreement, Release 

and Change Management processes and [information technology (“IT”)] 

Quality models is required”;  

c. Four candidates were shortlisted for the relevant post based on their 

applications, and the “HR team responsible for short-listing candidates 

determined that the Applicant was not as qualified as the four shortlisted 

candidates”, or “[p]ut another way, the four short-listed candidates were better 

qualified than the Applicant. This is demonstrated by the job profiles of the 

shortlisted candidates, and “[e]ach of the short-listed candidates made the 

effort to specifically demonstrate how their profiles clearly met the 

qualifications required to execute the functions of an ERP/SAP Project 

Manager”. “In stark contrast, the Applicant’s [work] profile … contains no 

information showing substantive ERP experience”.  

d. With reference to Lemonnier, “the Administration was entitled to rely 

on what the Applicant submitted in support of his application, and was not 

required to speculate whether the Applicant might have experience beyond 

what he described”.  

e. A “closer look” at the Applicant’s profile “reveals that even though 

the Applicant does have IT experience, the information provided reflects that 

of a generalist and that [t]here is no specific focus or area of expertise that 

would directly align with the vacancy announcement in question. Specifically: 

[a] A search for the word “SAP” in the Applicant’s [work] profile produces 
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zero results. (In the Applicant’s cover letter, the Ap
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is noted that the relevant post, which this case concerns, is with UNOPS and not the 

Secretariat—although the former Department of Field Support is mentioned in the 

vacancy announcement as a “partner” for the post, UNOPS is an entirely d
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a. The Applicant is to be paid 20 percent of the net-base salary he would 

have obtained had he been selected for the relevant post, including by having 

his pension adjusted accordingly; 

b. The aforementioned compensation shall bear interest at the United 

States of America prime rate with effect from the date this Judgment becomes 

executable until payment of said compensations. An additional five per cent 

shall be applied to the United States prime rate 60 days from the date this 

Judgment becomes executable. 

 

 
(Signed) 

 
Judge Alexander W. Hunter, Jr. 

 
Dated this 28th day of May 2020 

 

Entered in the Register on this 28th day of May 2020 

 

(Signed) 

Nerea Suero Fontecha, Registrar, New York 

 


