
Page 1 of 5 

 

UNITED NATIONS DISPUTE TRIBUNAL 

Case No.: UNDT/GVA/2018/059 

Judgment No.: UNDT/2020/105 



  Case No. UNDT/GVA/2018/059 

  Judgment No. UNDT/2020/105 

 

Page 2 of 5 

Introduction 

1. The Applicant, a former staff member with the Water Supply and Sanitation 

Collaborative Council (“WSSCC”) at the P-5 level with the United Nations Office for 

Project Services (“UNOPS”) in Geneva, contests the Administration’s decision not to 

renew her fixed-term appointment beyond 31 March 2018. 

2. The Respondent contends that the application is not receivable since the 

Applicant failed to request management evaluation of the contested decision within the 

60-day time limit under staff rule 11.2(c). 

Facts and procedural history 

3. In August 2017, the WSSCC Steering Committee decided to implement a new 

structure for the WSSCC. In September 2017, the Deputy Director of the UNOPS 

People and Change Group gave presentations to all WSSCC staff members about an 

upcoming restructuring exercise, and informed them that a matching exercise would 

be conducted for that purpose. 

4. On 24 November 2017, the Deputy Director sent a letter to the Applicant 

informing her that all posts in the current WSSCC structure were being abolished 

effective 31 March 2018, and that she had not been matched against any position in the 

new structure. The Deputy Director informed the Applicant that she was invited to 

apply for three new WSSCC posts stating as follows: 
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5. On the same day (24 November 2017), the Deputy Director sent an email to all 

WSSCC staff members confirming that the outcome of the matching exercise was 

notified to them. The Deputy Director advised staff members who were not matched 

that the vacancy announcements would be advertised for internal candidates only and 

that he hoped that most of the positions would be filled with qualified internal 

candidates. 

6. Thereafter, the Applicant had several communications with the Deputy Director 

regarding the decision not to match her against any position, and she applied for the 

position of Head of Global Policy and Innovation at the P-5 level. 

7. On 19 December 2017, the Applicant was informed that she was not selected for 

the position of Head of Global Policy and Innovation. 

8. On 7 February 2018, the Applicant requested a management evaluation of the 

decision not to renew her appointment beyond 31 March 2018, and on 26 March 2018, 

the Applicant received a management evaluation response.  

9. On 22 June 2018, the Applicant filed the application referred to in para. 1 above. 

10. On 26 July 2018, the Respondent filed his reply contending that the application 
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Consideration 

13. Under staff rule 11.2(c), the statutory time limit for requesting management 

evaluation is 60 days from the notification of the contested decision. Article 8.1 of the 

Dispute Tribunal’s Statute provides that the application is receivable if the contested 

administrative decision has previously been submitted for management evaluation, 

where required. 

14. The Appeals Tribunal’s jurisprudence has established that “[t]he date of an 

administrative decision is based on objective elements that both parties (Administration 
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only when the decision not to select her during an internal “job fair” was notified to 

her on 19 December 2017, the non-renewal decision became final. The objection is 

without merit. 

19. The 24 November 2017 letter to the Applicant clearly stated that “all posts in the 


