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Introduction 

1. The Applicant, a staff member of the United Nations Development 

Programme (“UNDP”), contests the decision to restructure the Environment and 

Climate Change Unit (“ECCU”) at the UNDP Country Office in Pakistan (“UNDP 

Pakistan”), “through which [his position] was being abolished”. 

2. For the reasons stated below, the Tribunal finds the application not receivable 

and dismisses it. 

Facts and procedural history 

3. After a period on a service contract, the Applicant was recruited, on 

1 October 2002, as an Administrative Assistant at the G-4 level in the UNDP 

Pakistan. He was promoted to the position of Programme Assistant, at the G-5 level, 

in July 2006 and was granted a permanent appointment in July 2009. 

On 1 February 2010, he was appointed as Programme Associate at the G-6 level.  

4. In November 2021, a Limited Change Management Review (“LCMR”) was 

conducted in UNDP Pakistan. The review was focused on the “environment and 

climate change portfolio […] to increase effectiveness in implementation and 

delivery, improve oversight and accountability for results, and position UNDP for 

the future in this area with enhanced value addition as a development partner and 

improved resource mobilization”. 

5. On 25 November 2021, the LCMR team issued its report which included three 

possible scenarios. However, it strongly recommended that “a limited realignment 

effort be undertaken designed to deliver Scenario [three] focused on a redesign of 

the ECCU in both structure and capacities”. Specifically, the LCMR report 

recommended creating two new positions, namely, a National Officer (NO) A and 

a G-5 level position, and redesigning three positions, namely, the Assistant Resident 

Representative (NOC), the Management and Programme Support Analyst (NOB) 

and the Programme Associate (G-6) position, which the Applicant encumbered. 



  Case No. UNDT/GVA/2022/030 

  



  Case No. UNDT/GVA/2022/030 

  Judgment No. UNDT/2023/137 

 

Page 4 of 8 

notification that their positions were affected by the LCMR like the Applicant, were 

to be given priority consideration. 

15. On 6 June 2022, the Applicant requested management evaluation of the 

decision to “[introduce] a new staffing structure which is being implemented right 

away through which the position (Programme Associate GS-6) [encumbered by the 

Applicant] [was] being abolished”. 

16.  On 9 June 2022, the Applicant applied for the positions of Programme 

Assistant (G-5), Programme Associate (G-7) and Programme Management Analyst 

(NOA) in the first round of the Job Fair. 

17. On 20 July 2022, the Applicant was informed of the outcome of his 

applications in the Job Fair as follows: 

Noting that you did not attend the technical assessments for the G-5 

Programme Assistant and the NOA Programme Management 

Analyst positions, the recruitment facilitators were not able to 

recommend your candidature to proceed to the next step of the 

selection process for these posts. 

For the G-7 Programme Associate position, we regret to inform you 

that in line with the competitive selection process previously 

established for this post, you were not successful in your application. 

18. On 12 August 2022, the Applicant was informed that his request for 

management evaluation was found not receivable ratione materiae. 

19. On 23 August 2022, the Applicant applied to the positions of Programme 

Management Analyst (NOA), and Programme Associate (G-7) in the second round 

of the Job Fair. 

20. On 26 August 2022, the Applicant also applied for the position of Programme 

Assistant at the G-5 level.  

21. On 30 August 2022, the Applicant filed the present application. 

22. On 19 October 2022, the Respondent filed his reply. 
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23. 
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the terms of appointment or contract of employment of an individual staff member 

(
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 Conclusion 

39. In view of the foregoing, the Tribunal DECIDES to dismiss the application. 

(Signed) 

Judge Sun Xiangzhuang 

Dated this 13th day of December 2023 

Entered in the Register on this 13th day of December 2023 

(Signed) 

René M. Vargas M., Registrar, Geneva 

 


