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25. The Respondent’s main contentions may be summarized as follows: 

a. The decision not to renew the Applicant’s fixed-term appointment 

was due to unsatisfactory services and was lawful. It followed from the 

Applicant’s failure to improve his performance or to reach the desired 

outcomes of the PIP that was initiated to address his performance 

shortcomings. 

b. The placement of the Applicant on a formal time-bound PIP in April 

2023 was in accordance with secs. 4.3 and 4.4 of UNICEF’s CF/AI/2011-

001 Amend. 2 (Performance management). During the 2022 performance 

period, the Applicant’s FRO and SRO had identified challenges around the 
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are admissible in the limited context of his case. However, having carefully listened 

to the recordings, the Tribunal concludes that they are not relevant to its 

adjudication of the case as the contents are already included in many of the written 

documents filed by the parties. Accordingly, the Tribunal will not consider them in 

the present proceedings. 

The issues 

31. The Tribunal notes that this case involves the non-renewal of the 

Applicant’s fixed-term appointment based on a negative appraisal of his work 

performance by his supervisors. 

32. In the contested decision, contain Tm
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40. During the first half of his tenure with the ACO, the Applicant had very 

contentious interactions with his direct supervisors, consistently rejecting 

supervision and constructive feedback, as documented in the rebuttal review report 

and in many of the annexes filed by the parties. His supervisors also received 

complaints from his colleagues and a representative of a UNICEF implementing 

partner about the Applicant’s language and behavior that they perceived as 

disrespectful, embarrassing, and offensive. At the mid-term performance review 

meeting with his FRO 
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Tribunal has held, 
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