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her supervisor with the complicity of UNAMA Administration have placed 

adversary material, which is false and inaccurate”. She alleges that this has 

resulted in in the Applicant not being recruited for any of the 90 posts that she has 

applied to since her separation, despite her being on the roster of pre-approved 

candidates. 

9. Pursuant to Order No. 62 (GVA/2014), the Respondent provided comments 

on the Applicant’s 2 May 2014 motion on 5 May 2014. Specifically, the 

Respondent avers that the motion is irreceivable because, on the one hand, interim 

measures may only be ordered to address a decision that is the subject of an 

ongoing proceeding and, on the other hand, a non-renewal decision may not be 

the subject of interim measures. He further holds that the motion is without merit 

on three grounds: the Applicant has not been denied access to her Official Status 

File (“OSF”); there is no connection between any selection decision and any 

material allegedly placed in her OSF; and the Applicant cannot establish prima 

facie unlawfulness, urgency and irreparable harm. 

10. On 6 May 2014, the Applicant submitted a motion for leave to respond to 

the Respondent’s response. The Tribunal considered that this last submission was 

not required and, accordingly, did not take it into account in rendering this Order. 

Consideration 

11. Article 10.2 of the Tribunal’s Statute sets out the scope of the Tribunal’s 

prerogatives to order interim measures after the filing of an application before it: 

At any time during the proceedings, the Dispute Tribunal may 

order an interim measure, which is without appeal, to provide 

temporary relief to either party, where the contested administrative 

decision appears prima facie to be unlawful, in cases of particular 

urgency, and where its implementation would cause irreparable 

damage. This temporary relief may include an order to suspend the 

implementation of the contested administrative decision, except in 

cases of appointment, promotion or termination. 

12. Similarly, article 14.1 of the Tribunal’s Rules of Procedure reads: 

At any time during the proceedings, the Dispute Tribunal may 

order interim measures to provide temporary relief where the 





  Case No. UNDT/GVA/2014/015 

  Order No. 64 (GVA/2014) 

 

Page 5 of 6 

15. In the circumstances just described, the Tribunal is not in a position to make 

a determination of whether the three cumulative conditions for interim measures, 

to wit, prima facie unlawfulness, urgency and irreparable damage, are fulfilled, 

and of the extent of the measures requested. Therefore, the motion for interim 

measures must fail. 

16. In any event, as a matter of law, every staff member is entitled to examine 

his or her OSF once a year, as per section 2 of administrative instruction 

ST/AI/108 (Annual Inspection of Official Status File). The Respondent has 

recalled such right and made it clear that he has no objection thereto in the 

Applicant’s case. 

17. It follows from the above, that the Applicant has to be given access to her 

OSF promptly under the same conditions prescribed in ST/AI/108. The TribunayhiJku,Ju-pFFvyriéu-pKu,vvysi-uKKFK-yvuKKFpKyuvvyriéu-pKu,v-Y-vRti]T_Uééi,uLu,vvysi-uKpKu,v--vRt
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Entered in the Register on this 9
th

 day of May 2014 

 

 

 

_______________________________ 

 

René M. Vargas M., Registrar, Geneva 

 


