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Introduction 

1. The Applicant, a former staff member of the United Nations High 

Commissioner for Refugees, filed an application on 17 January 2023 to contest the 

decision to separate him from service, with compensation in lieu of notice, without 

termination indemnity pursuant to staff rule 10.2(a)(viii). 

2. The Respondent filed a reply on 17 February 2023 in which he seeks dismissal 

of the application on the basis that the disciplinary measure imposed on the Applicant 

was well-founded and lawful. The Respondent further contends that the Applicant has 

produced no evidence indicating that he suffered any moral damages. 

3. The Tribunal held a case management discussion (“CMD”) on 26 September 

2023. At the CMD, the following matters were discussed: 

a. Whether “harassment” was considered with regard to the sanction imposed on 

the Applicant; 
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4. Further, at the CMD, the Applicant agreed that he is contesting the factual basis 

for the disciplinary sanction and its proportionality. He is not contesting that sexual 

harassment constitutes “misconduct” and only arguing due process to the extent that 

the investigation was not thorough enough and thus the Administration “got the facts 

wrong.” 

ORDERS 

5. On or before 29 September 2023, the parties shall indicate whether their 
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