Peacebuilding Commission’s Gender Strategy

OUTLINE

1. Background, mandate and methodology
2. DhSustaining peacel and gender



http://www.un.org/ga/search/view_doc.asp?symbol=A/69/818
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N16/119/39/PDF/N1611939.pdf?OpenElement
http://unscr.com/files/2016/02282.pdf
http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/60/180
http://www.un.org/ga/search/view_doc.asp?symbol=S/RES/1645%20(2005)
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N16/119/39/PDF/N1611939.pdf?OpenElement
http://unscr.com/files/2016/02282.pdf

ithe importance of women’s leadership and participation in conflict prevention, resolution and
peacebuilding, and recognizes the continuing need to increase representation of women at all
decision-making levels in national, regional and international institutions and mechanisms for
the prevention and resolution of conflict, and the consideration of gender-related issues in all
discussions pertinent to sustaining peace."2

The normative framework for the protection and 3
affected countries and thus for the PBC Gender Strategy is set in inter alia Security Council
resolution 1325 (2000) and its seve
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Member-States, such as S/RES/1325 and subsequent resolutions, as well as A/RES/70/262
and S/RES/2282, S/RES/2250, the Report of the Special Committee on Peacekeeping
Operations (A/70/19) and the 2030 Agenda for Sustainable Development.



4. Strategic actions for integrating gender perspectives into the work of the PBC

identified:

4.1 Thematic a

Strategic Actio

in all PBC count .
The PBC shall include a gender analysis and gender specific priority areas in all
its relevant documents and their updates and all different country-specific,
regional and thematic engagements of the PBC, if so accepted by the host-
countries. When issuing statements, the PBC should systematically consider the
specific gender dimension of events on the ground. Such analysis should take into
account national gender policies as well as consultations with and work done by
specialized platforms and institutions such as national women networks, groups of
women members of parliaments, if any etc.
The cross-cutting dimension of sustaining peace, including its gender perspective,
stretches across all three pillars of the UN j
engagement as per mandate, in order to adapt an integrated and coherent approach to
sustainable peace.

Strategic Action 2: Identify thematic priority areas of gender-responsive peacebuilding for

region and country-specific engagement with all relevant actors.
Priority areas will be based on the analyzed needs, gaps and opportunities of each
country taking into account their cross-cutting dimension and should be defined
through consultations with key stakeholders, including national authorities, bearing
primary responsibility for that, civil society § organizations. The country-
specific priority areas for i -responsive peacebuilding engagement shall be
updated on a periodic basis.



Specific areas for gender-responsive peacebuilding engagements may as per mandate
include:

a. Peacebuilding and mediation processes and prevention
Advocate for inclusion of women in early monitoring and warning mechanisms
(grassroots, familial, community level) to prevent the eruption and escalation of
violence and conflict, advocate for their participation



reintegration into society (transitional justice approaches, restoration of civic trust,
and reparation programmes for survivors of sexual violence, etc.).

Access to basic social infrastructure

Promote i equal access to basic social services such as health care including

sexual and



Strategic Action 5: Include gender-responsive peacebuilding in the Terms of Reference (ToRs) of
all PBC field missions, in coordination with the
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4.3 Resources and technical expertise

Strategic Action 7: Advocate actively for dedicated technical expertise on gender
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Annex:

PBC Gender Strategy
Checklist

Purpose:

This advised checklist aims to outline the scope of engagement of the PBC Membership for the
successful implementation of the PBC Gender Strategy and the concrete and strategic
inclusion of a gender dimension into all work of the PBC, while observing the principle of
national ownership reaffirming the primary responsibility of national Governments and
authorities in identifying, driving and directing priorities, strategies and activities for sustaining
peace, and in this regard, emphasizing that
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Advocate where relevant for gender experts to be available as well as for the
development of gender-responsive peacebuilding programmes
Convene biannual expert-level meeting, facilitated by a Gender Focal Point in order
to:
- bring together relevant actors and share knowledge
- Identify and update overall and “Country-specific priority areas of PBC’s gender-
responsive peacebuilding engagement” as necessary, advisably at least on an
annual basis (based on needs, gaps and opportunities)
- elaborate steps to strategically integrate key issues in the work of the PBC and track
the progress of its implementation
- suggest for consideration of the PBC members a yearly sub-theme on gender-
responsive peacebuilding for the substantive PBC meeting as discussed by experts

Annual objectives:

Hold annual substantive PBC meeting on a set sub-theme on a gender-responsive
peacebuilding agreed by its members
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