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Current economic models have failed to generate progress and prosperity for all. The eco-
nomic opportunity gap widened this year compared to last year, following an overall stall
from 2006-2020 (although, it is still better than 14 years ago). As a result, the promise of
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is regressing. If we continue at the current pace, by 2030 nearly 2 billion (roughly half of)
women and girls will still face discrimination in opportunities for public leadership.

While access to formal decision-making remains limited, women are claiming space and
taking on leadership roles not only in feminist organizations, but in a range of movements
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