ANNEX TO THE SIXTH PERIODIC REPORT OF THE UK AND NORTHERN IRELAND

ANNEX ONE

INSTITUTIONS PROMOTING THE ADVANCEMENT OF WOMEN AND GENDER
EQUALITY

EQUAL OPPORTUNITIES COMMISSION
Since 2003, the Equal Opportunities Commission (EOC), the United Kingdom’s statutory gender

equality body, has continued to actively promote equality and reduce discrimination in a number of ways,
as follows:

(i) Through supporting strategic lesal cases and anneals

Igen Ltd v Ms Kay Wong (2005), where the EOC co-ordinated a joint intervention with the Disability
Rights Commission and the Commission on Racial Equality at the UK's Court of Appeal. This led to
guidelines being approved on the burden of proof which are valuable in all future discrimination cases.
Cadman v HSE (2006), where the EOC intervened at the European Court of Justice to establish that
employers do have to provide justification for length of service pay differentials and the extent of any
such difference in pay based on length of service.
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increasingly widely available, though research suggests that, while many firms have policies Jfor
Sfexible work (often confined to part-time working), they are little used as requests for flexible and
part-time work and are widely perceived, particularly in the private sector, as career death. There
remains much to do in the UK to change working cultures to enable both women and men to
combine work and family responsibilities.

Investigation into the Transformation of Work
This work has been developed further in the EOC’s Transformation of Work GFI, begun in late 2005. In
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* we recommend signing, ratification and implementation in UK law of the following
instruments:
o Council’s of Europe Convention on Action against trafficking in Human Beings;
o EU directive on residence permits for third country victims of trafficking;
o ILO Convention 143 on Migrant Workers and UN Convention on the Protection of
Rights of all migrant workers and their families;
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these issues;

¢ we recommend further collaboration with the European Union on its efforts to combat
trafficking in the context of its common policy on migration. We welcome and support recent
initiatives of the European Parliament to address this issue in a resolution on Forced prostitution
in the framework of world sports events’;
e the repeal of:
*  section 2 of the Immigration and Asylum Act 2004;
= section 19D of the Race Relations Act 1976;
= section 4(3) of the Race Relations Act;
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DISABILITY RIGHTS COMMISSION
!ZBP l“qahlwv Bights Sgmmission (MROY was ectabliched hy the Nigahility RichteCommyisciogadert
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1999 (DRC Act), and started operating in April 2000. Since 2003, the Commission’s activity has
included the preparation of new Codes of Practice to take account of new rights for disabled people
introduced under the amended Disability Discrimination Act 1995 i.e. the DDA 2005; conducting formal
investigations into the accessibility of websites; and the health inequalities faced by people with learning
difficulties and mental health problems.

The Commission has recently revised its post+16 Code of Practice for duties under part IV of the DDA
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significantly improve disabled people’s life chances. The Agenda will form part of the DRC’s legacy
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ARTICLE 2
Women offenders
During 2005, the most common offence for which women were received was theft and handling, and the
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had a sentence length of 3 months or less, 26% were more than 3 months to 6 months, and 9% were over

6 months up to a year.

Foreign nationals
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Resettlement
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issues and training and employment. The arrangements for the release of prisoners on temporary licence
recognises the needs of primary carers in a number of respects, for example allowing temporary release
for sole parents to maintain their relationship with their children.

Addressing crimininogenic need among women in prison

Current research into criminogenic risk factors, (ie factors likely to increase the risk of offending)

suggests that although there is some overlap between male and female offenders, there are factors solely

associated with women. There are also gender specific pathways to offending in which the same factors

play a different function. The research suggests that there are static “baseline™ factors such as age, and
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However, there are a number of “dynamic™ factors which may act as a trigger for this baseline risk.
These include level of emotional and personal functioning, history of abuse and drug use. Research also
suggests that interventions for women should adopt an integrated approach that takes into account the
interrelationships between these risk factors.
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with Women in Prison.” for Women Prisoners, published July 2006.



ARTICLE 3

MINORITY ETHNIC WOMEN IN THE UK

There are around 2.3 million ethnic minority women and 2.3 million ethnic minority men in the UK.
Ethnic minorities are on average younger than the white population, the difference in average age being
particularly large for those people of mixed ethnic origin.

According to the latest Census data, 92% of both men and women in the UK are white. Asian and Asian
British women and men form the largest ethnic minority group.

Minority Ethnic Women in the Labour Market (all statistics from Labour Force Survey 2006)
Employment rates for ethmc minorities are generally lower than those for whites. However, on recent
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likely to be employed than men.

Employment rates for the population overall for the 2™ quarter of 2006 was 74.4%. In the 2™ quarter of
2006 the employment rates for ethnic minorities (all groups) was 60.6%. For female ethnic minorities
the employment rate was 51.4%.

Women are much more likely than men to work part-time and this holds for all ethnic groups. The
proportion of ethnic minority women working part-time is slightly lower (apart from Pakistani and
Bangladeshi women) than that of white women. This indicates that although their employment rates are
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At 31 March 2006, almost 3,000 public appointments were made by Communities and Local
Government. 34.6% were held by women, 6.2% by members of minority ethnic groups and 5.2% by
disabled people (Communities and Local Government).

In business, only four Directorships in FTSE100 companies are held by women from an ethnic minority
background (Equal Opportunities Commission (2006), Sex and Power who runs Britain? 2006).

Minority Ethnic Women in Political Life

Plrem A0 a2

| Y 1 .

of whom are women (UK Parliament website 2006, www. parliament. uk).
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Female representation in Higher Educatio

n for 2004/05

Subject Area Female Representation
Subjects allied to medicine 82.7%
Veterinary science 72.3%
Biological sciences 64.1%
Agriculture & related subjects 59.5%
Medicine & dentistry 57.6%
Physical sciences 41%
Mathematical sciences 38.2%
Architecture, building & planning Architecture 31.1%
Computer science 24%
Engineering & technology 15.4%

Source: Higher Education Statistics Agency

ARTICLE 7 - WOMEN IN PUBLIC LIFE

7.1 Public appointments held by women in the UK between 1992 and 2006

1992 1997 2001 2006
Total number of public appointments 41,011 38,083 29,499 21,103
10,701 12,010 9,940 7,484
Number of appointments held by women (26%) (32%) (34%) (35.5%)
Source: Public Bodies, Cabinet Office
7.2 Public appointments held by ethnic minority women in the UK between 1992 and 2006
1992 1997 2001 2006
Appointments held by people from ethnic minority | 802 (2%) 1,377 (3.6%) 1,411 (4.8%) | 1,251 (5.9%)
backgrounds
Number held by ethnic minority women 158 (20%) 430 (31%) 539 (38%) 489 (39%)

Source : Public Bodies, Cabinet Office




ARTICLE 8 - WOMEN’S ROLE IN DEFENCE

Representation of women in the UK Armed Forces as at April 2003-April 2006




Intake* from Civilian Life to UK Regular Forces** by Gender

Total OFFICERS OTHER RANKS
Total Females Total Females
All Services
1 April 2003 26,350 1,850 380 (20.5%) | 24,500 2,890 (11.7%)
1 April 2004 23,540 1,800 350 (19.4%) | 21,730 2,370 (10.9%)
1 April 2005 17,590 1,450 300 (20.6%) | 16,140 1,600 (9.9%)
1 April 2006 18,150 1,520 290 (19.0%) | 16,630 1,450 (8.7%)
Naval Services
I i i, - T ana — i — — =
' ‘ ( 1 i“h

N







ARTICLE 10 - EDUCATION

10.1 Examination achievements of pupils in their last year of compulsory education in the UK,
2000/01 and 2004/05

GIRLS BOYS
Percentage with: 2000/01 2004/05 2000/01 2004/05
5 or more GCSE grades A*-C’ 56.5 62.1 45.7 52.1
1-4 GCSE grades A*-C' 23.6 214 24.6 22.8
GCSE grades D-G™* only 15.5 14.2 23.1 21.4
No graded results 4.4 23 6.5 3.7

Education and Training Statistics for the UK 2006, DfES

1 And Standard Grade/NQ equivalent in Scotiand. In 1999/00 new National Qualifications (NQ) were
introduced in Scotland. '

2 No grades above D and at least one in the D-G range.

10.2 Higher Education Students by mode and gender (all levels, rounded to nearest thousand and
_bv %) between 1970/71 and 2004/05,

| Men ‘ “Women Men Women Men Women



10.3 Women as a proportion of all students in full and part-time higher education courses in the
UK: 1990/91 and 2004/05 (in %)

1990/91 2004/05
Subject group’
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2. Source: The Information Centre KT31 return (data are for 12 months commencing 1 April).
3. Source: IC-PRES Prescription cost analysis.
4 _Sryirce: (pmmunity - rvescrintion hased datn {linics « 8131 4ot

pi

5. Source: Vasectomies at outpatient and community clinics: from KT31 all other data from Hospital
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were performed as a secondary operation (see table 10). 2004-05 data is the latest available
© 2006 Data prior to 2004 re-used with the permission of The Department of Health.
© 2006 The Information Centre. All right reserved.

The number of men attending clinics has increased by 40% over the last ten years, from 72,000 in
1995/96 to 103,000 in 2005/06. The number of men choosing vasectomy has fallen steadily from about
11,000 (18% of all men attending) in 1994/95 to 8,180 (6%) in 2005/06.
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showed that this approach contributed to a 55% drop in the incidence of intimate partner violence, a key
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an outreach programme that empowers sex workers and their children to demand their rights for basic
health and HIV services. It also raises awareness of the discrimination they face among civil society,
local government and other service providers. The programme started in April 2004 and runs for 5 years.

Chlamydia screening
The public health White Paper, Choosing Health; making healthy choices easier published in 2004, established
a new programme over three years, to modernise and transform sexual health services. It made chlamydia
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Source: Office of National Statistics (ONS): Results from the 2005 General Household Survey
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counselling and support; as well as support for local initiatives to increase awareness of the risks
associated with smoking and, if appropriate to the audience, tobacco chewing.

Prevalence of use of tobacco products by ethnic minorities
Black Black |Indian |Pakistani | Bangladeshi |Chinese |Irish General
Carib- African population
bean
MEN
Cigarettes |25 21 20 29 40 21 30 24
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Minimum guarantee increases in line with earnings
The standard minimum guarantee in Pension Credit will continue to increase in line with earnings for the
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pensioners would be entitled to Pension Credit by 2050 compared with around 30% of pensioners under
the reforms. Under the reforms, by 2020 around 12% of pensioner households will be entitled to the
guarantee credit only, reducing to around 9% of households in 2030 and around 6% in 2050. About half
of those eligible for Pension Credit in 2050 will be entitled to higher rates than the standard minimum
guarantee because they have additional needs, for example due to severe disability or caring
responsibilities. Around two thirds of those eligible for Pension Credit by 2050 will be single women.
However the majority of women and men reaching State Pension age by this time will be entitled to state
pensions in excess of the standard minimum guarantee, with women gaining State Pension entitlement
from both paid work and caring contributions.

Looking at overall outcomes from the reforms
Overall, the reforms will help to reduce the gender pension gap in state pension outcomes. Women
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ARTICLE 15

15.1 Men and women in the judiciary in England and Wales, 2004 and 2006

2004 (as at 01/04/04) 2006 (as at 01/04/06)
Total Women % Total | Women %
Women Women
Lords of 12 1 8.3% 12 1 8.3%
Appeal in
Ordinary
Heads of 4 1 25.0% 3 0 0.0%
Division (excl
Ld Chancellor)
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ARTICLE 15
15.2 Table of Legal Aid Certificates issued

| —ncia | [ 14162 1508 1217 | 3452 2166 478 ]
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