Statutory Document No. 77/07
THE EMPLOYMENT ACT 2006
THE ADOPTION LEAVE REGULATIONS 2007

Approved by Tynwald 21° March 2007
Coming into operation 1st April 2007

In exercise of the powers conferred on the Department of Trade and Industry by
sections 65, 91, 92, 93, 94, 95, 96, 97, 98 and 175(1) of the Employment Act 2006,
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PRELIMINARY

1. Citation and commencement

These Regulatlons may be cited as the Adoptlon Leave Regulatlons 2007 and,
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Adoption Leave Regulations 2007

(a) where the variation is to provide for the employee's period of leave to
begin on the date on which the child is placed with him for adoption, at
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Adoption Leave Regulations 2007




Adoption Leave Regulations 2007

PART 4
GENERAL PROVISIONS
25. Protection from detriment

(1) Anemployee is entitled under section 65 of the Act not to be subjected
to any detriment by any act, or any deliberate failure to acf. bv his empnlover heranse

(a) the employee took or sought to take ordinary adoption leave. additiong]
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(b) the employer believed that the employee was likely to take ordinary
adoption leave or additional adoption leave, or

(©) the employee failed to return after a period of additional adoption leave
in a case where -
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Regulation 4.
SCHEDULE
MODIFICATIONS IN RESPECT OF OVERSEAS ADOPTIONS
Interpretation
1. (1) In regulation 2(1) —
(a) for the definition of "adopter”, substitute —
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Adoption Leave Regulations 2007
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requests.

(8) Where it becomes known to the employee that the child will not enter the
Island, he shall notify the employer of the fact as soon as is reasonably practicable.”

8. In regulation 21(2)(a), for "is placed with the adopter" substifute "enters the Island"

David Cretney MHK

Minister for Trade and Industrv










(a) in relation to a notice transmitted by electronic communication, on the
day on which it is transmitted,

(b) in relation to a notice sent by post, the day on which the notice would
be delivered in the ordinary course of post.
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3. Duration of employment
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Flexible Working Regulations 2007

(c) without reasonable cause, refused to provide the employer with
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Maternity Leave Regulations 2007

"parental leave" means leave under section 84 or 85 of the Act;
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Maternity Leave Regulations 2007

(i1) a registered midwife,
stating the expected week of childbirth.

2) An employee who has notified her employer under paragraph
(aYiii) t ' inte, rd i ri starst
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(@) 28 days before the date varied, or
(b) 28 days before the new date,

whichever is the earlier, or, if not reasonably practicable, as soon as it is reasonably
practicable




childbirth, been continuously employed for a period of not less than 26
weeks.




Maternity Leave Regulations 2007

5 Where the employee is dismissed after the commencement of an
nrdinary or additional maternitleave nerind hut hafara fhr\_f-;m_q._‘u}-n- fommoa

(6) An employer who is notified under any provision of regulation 4 of the
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Paragraph (2)(b) only applies wherc the act or fallure to act takes place
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(e) the fact that she took or sought to take additional maternity leave; or

® the fact that she failed to return after a period of ordinary or additional
maternity leave in a case where —
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question would end, and she reasonably believed that the period
had not ended, or

(i)  the employer gave her less than 28 days’ notice of the date on
which the period in question would end, and it was not
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Maternity Leave Regulations 2007

EXPLANATORY NOTE
(This note is not part of the Regulatigns)
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Statutory Document No. 97/07

THE EMPLOYMENT ACT 2006







Parental Leave (Disabjed (hilg) Reoulgtipns 2007
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(2)  Anemployee may not exercise any entitlement to parental leave
unless —

(a) he has complied with any request made by his employer to produce for
the employer's inspection evidence of his entitlement, of the kind
described in paragraph (3);
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kind specified in paragraph (1).
3) Paragraph (1) does not apply in relation to an employee if —

(a) it is not reasonably practicable for a reason other than redundancy for

the emEloyer {(who may Es EEE sapne emnlayer or asueresgarnf hie) o







Statutory Document No. 104/07

THE EMPLOYMENT ACT 2006
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Coming into operation 30th September 2007
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Pari-time Workers (Prevention of Less Favourable Ti reatment) Regulations 2007
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(iv)  otherwise done anything under these Regulations in relation to
the employer or any other person;
W) alleged that the employer had infringed these Regulations; or
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complainant, it shall reduce the amount of the compensation by such proportion as it
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Amendments of the Act

(1)  The Act is amended as follows.
2) In section 128—

(a) in subsection (1)(b) (redundancy as unfair dismissal), for "(14)"
substitute "(15)";

(b) at the end insert —

"(15) This subsection applies if the reason (or, if more than one, the
principal reason) for which the employee was selected for dismissal was one
specified in paragraph (3) of regulation 9 of the Part-time Workers (Prevention
of Less Favourable Treatment) Regulations 2007 (unless the case is one to
which paragraph (4) of that regulation applies).”.
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Statutory Document No. 98/07
THE EMPLOYMENT ACT 2006

THE SUSPENSION FROM WORK ON MATERNITY GROUNDS ORDER

2007
o y %@ﬁ%— y
’ L)y )N .
Coming into operation 30™ September 2007
. D e P ) ‘
Ry —= _-




The Suspension From Work On Maternity Grounds Order 2007

EXPLANATORY NOTE

&ﬁfg‘ff-fhn_ﬁ‘mnmnm Aot VNOL e ot 2 a1

]
T

. i
A ————————
'—

VR ET

remuneration in lieu. One such case is where she is suspended in compliance with a
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